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May 16, 20L6

TO: ALL EMPLOYERS OF .A" RATED JOURNEYPERSONS

The Negotiating Committee of Local Union No. 3, IBEW and the
representatives of employers have mutually agreed that the following
schedule shall be in effect as of
May 12, 2016):

WAGES:

The "A" rated Journeyperson hourly wage, based on a 7-hour day, shall be
as follows:

0sltzlL6
oslLuLT
os/10/18

$s4.00
$56.00
$s6.00

SUPERVISION RATES:

The minimum payments, above the pay of Journeyperson, shall be as
follows:

ostt2tt6 05tttt,..7 05/10/18
Forepersont3 to 5 persons 

$3.25 
per hour $4oo ""t 

tt* 
$4o0 r;T"-

Forepersons6to14persons $4.00 
perhour 

$4.75 
perhour 

$4.75 
perhour

Subforepersons $4.00 
perhour 

$4.7'perhour $4.75 
perhour

Genera! Foreperson:
1 Subforeperson
2 Subforepersons
3 Subforepersons
4 Subforepersons
5 Subforepersons

Effective 5lt.2l16 there shall be a Minimum Rate for the
Layout Person of $3.50 above the Journeyperson rate of
pay.

$4.25 Per hour

$4.75 Per hour

$5.25 Per hour

$5.75 Per hour

$6.25 Per hour

$5.0o Perhour

$5.50 Perhour

$6.00 Perhour

$6.50 Perhour

$7.00 Perhour

$5.00 Per hour

$5.50 Per hour

$6.00 Per hour

$6.50 Per hour

$7.00 Per hour



ALL EMPLOYERS OF "A'RATED JOURNEYPERSONS May 16,2016

JOINT INDUSTRY BOARD:

The contribution to the Joint Industry Board shall continue at:

0slLzlL6
0slLLltT
0s/10/18

1.50o/o of the standard gross wages

1 .50o/o of sle standard gross wages

1 .50o/o of Bte standard gross wages

Standard gross wages are the wages calculated at the regular hourly wage,
for all hours worked.

The contribution to the Pension, Hospitalization and Benefit Plan shall become:

ostLzlt6 33.6lo/oof tfiestandardsrosswas". + $4 
perhour

oSt,,uLT 35.610/o of thestandardsrosswases + $4 
perhour

05/10/18 37.6,t0/o ofthestandadsrosswases + $4 
perhour

DENTAL FUND:

The contribution to the Denta! Fund of the Electrical Industry shall continue at3.54o/o of the
standard gross wages.

EDUCANONAL AND CULTURAL TRUST FUND:

The contribution to the Educational and Cultural Trust Fund shal! continue at 1.533o/o of the
standard gross wages.

N.E.B.F.:

The contribution to the National Electrical Benefit Fund shall continue at 3.00o/o of total
gross wages.

E.E.S.I.S.P.

The contribution to the Electrical Employers Self-Insurance Safety Plan shall continue at
7.05o/o of total gross wages.

2A-J-2016



ALL EMPLOYERS OF "A" RATED JOURNEYPERSONS May 16, 2016

ANNUITY FUND:

The contribution to the Annuity Fund for Journeypersons on A-rated wor( shall be as
follows:

05lt2lt6
lsltutT
0s/10/18

oslt2lt6
0slLLlt7
0s/10/18

$4.50 ot 
"n 

m'rt ulorked

$4.50 
tut 

"ll 
hourc worked

$4.50 
tut ttt t'o'rs worked

$4. 25 fot 
"n 

m'l: r"or*ed

$4.25 
ror ttt no'rs worked

The contribution to the Health Reimbursement Account (HRA) shall become

for all hour3 wor*ed

The HRA contribution shall be reported in the Field/Column designated Annuity/HRA,
together with the per hour Annuity Fund contribution. The Joint Industry Board will allocate
the contribution between the Annuity Fund and the HRA.

The contribution of 16% of standard gross wages to the Deferred Salary Plan, shall
continue and is reported and paid directly to Mercer as an Employer contribution.

The contribution of $2.00 per hour, for all hours worked, shall continue to be repofted and
paid directly to Mercer as an Employer contribution.

The contribution of 7.650/o of total gross wages, (FICA Equivalent for all "A" rated
Journeypersons), shall continue to be reported and paid directly to Mercer as an Employer
contribution.

The above contributions shall be reported and paid directly to Mercer as an Employer
contribution.

The mandatory 1olo salary deferral shall continue for all "A" rated Journeypersons and is
repofted and paid directly to Mercer as an Employee contribution. The 1olo may be
increased at the participant's discretion.

Under the Agreement and working Rules, Article III, Rule 25, employees working on
Temporary Light & Power will receive contributions only to the Health Reimbursement
Account, Deferred salary Plan, Annuity Plan and the National Electrical Benefit Fund. This

3A-J-2016



ALL EMPLOYERS OF "A" RATED JOURNEYPERSONS May 16, 2016

category shall continue to be reported separately under payroll suffix'D(' The Agreement
and Working Rules has been amended regarding Temporary Light & Power. Please contact
Local Union No. 3 for more information.

DELINQUENCY PAYMENT

The delinquency contribution payable to the loint Industry Board of the Electrical Industry
continues as follows:

1. New York Electrical Contractors Association, Inc. and Association of Electrical
Contractors, Inc. Employers shall contribute .25olo of the standard gross payroll.

2. Current Independent Employers shall contribute .50o/o ofthe standard gross payroll.

3. New Independent Employers for the term of this contract shall contribute .75o/o of
the standard gross payroll.

4. Employers leaving an Association to become Independent shall contribute 1.000/o of
the standard gross payroll.

Those Employers who remit the contribution reports on a manual basis will receive a
separate delinquency form, which must be returned with the payment.

Additional information on Work Rules, Employment Plan, Contribution Caps and
Bonuses for Superintendents, and Project Managers plus Transat Checks will be
fonllraded at a later date.

4A-J-2016
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May 16, 20t6

TO: ALL EMPLOYERS OF 8OI2O PLA AGREEMENT

2/16. JrB.3M

The Negotiating Committee of Local Union No. 3, IBEW and the
representatives of employers have mutually agreed that the following
schedule shall be in effect as of May 11, 2015, 4:Ol P.M. (Thunsdav,

WAGES:

The hourly wage for Journeypersons on 80/20 PLA wor( based on an 8-
hour day, shal! be as follows:

0slL2lL6
oslLuLT
0s/10/18

$46.00
s47.60
$47.60

JOINT INDUSTRY BOARD

The contribution to the Joint Industry Board shal! continue at:

051L21L61.50o/oofthestandardgrosswages

Standard gross wages are the wages calculated at the regular hourly
wage, for al! hours worked.

The contribution to the Pension, Hospitalization and Benefit Plan shall
become:

05 I Lzl L6 33.61o/oof the standard stosswas* + $1 
per hour

o5l ,.,.t L7 35.6lo/oof the standard srosswas"" + $1 
perhour

05/10/18 37.6lo/oof ttrestandad srcsswases + $1 
perhour

DENTAL FUND

The contribution to the Dental Fund of the Electrical Industry shall
continue at3.54o/o of the standard gross wages.



EMPLOYERS OF 80/20 PLA AGREEMENT MAY 16, 20'16

EDUCATIONAL AND CULTURAL TRUST FUND

The contribution to the Educational and Cultural Trust Fund shall continue at 1.533o/o of
the standard gross wages.

N,E.B,F.

The contribution to the National Electrical Benefit Fund shall continue at 3.00o/o of total
gross wages,

E.E.S,I.S.P.

The contribution to the Electrical Employers Self-Insurance Safety Plan shall continue at
7.05o/o total gross wages.

ANNUITY FUND

The contribution to the Annuity Fund for Journeypersons on 80/20 PIA work, for all
hours worked shall be as follows:

osltzlt6
lslLutT
0s/10/18

$3.00 Po ho", ror all houl6 wor*ed

$3.00 Ptt t'ou', for all hours worked

$3.00 P"t t'ou', ror all hours worked

HEALTH REIMBURSEMENT ACCOUNT

The contribution to the Health Reimbursement Account (HRA) shall become

OSI1.2l116 !02'35 ptt tto"' ror all houm YYorked

05l7LlL7 $2'35 
p"t no"' ror all hours worked

05/ 10/f8 $2'55 
ptt tto"' ror all hours worked

The HRA contribution shall be reported in the Field/Column designated Annuity /HRA,
together with the Annuity Fund contribution. The Joint Industry Board will allocate the
contribution between the Annuity Fund and the HRA.

DEFERRED SAI.ARY PI.AN

The contribution of 160lo of standard gross wages to the Deferred salary plan, shall
continue and is repofted and paid directly to Mercer as an Employer contribution.

The contribution of $1.00 per hour, for all hours worked, shall continue to be repofted
and paid directly to Mercer as an Employer contribution.

2Eo/ro PLA 2ot6



EMPLOYERS OF 8OI2O PLA AGREEMENT MAY 16,2016

The contribution of 7.650/o of total gross wages, (FICA Equivalent for all "A" rated
Journeypersons), shall continue to be repofted and paid directly to Mercer as an
Employer contribution.

The above contributions shal! be repofted and paid directly to Mercer as an Employer
contribution.

The mandatory 1% salary deferral shall continue for all "A" rated Journeypersons and is
reported and paid directly to Mercer as an Employee contribution. The 1olo may be
increased at the pafticipant's discretion.

DELINQUENCY PAYMENT

The delinquency contribution payable to the Joint Industry Board of the Electrical
Industry shall continue as follows:

1. New York Electrical Contractors Association, Inc. and Association of
Electrica! Contractors, Inc. Employers shall contribute .25o/o of the standard
gross payroll.

2. Current Independent Employers shall contribute .50o/o of the standard
gross payrol!.

3. New Independent Employers for the term of this contract shall contribute
.75o/o of the standard gross payroll.

4. Employers leaving an Association to become Independent shall contribute
1.00o/o of the standard gross payroll.

Those Employers who remit the contribution repofts on a manual basis will receive a
separate delinquenry form, which must be returned with the payment.

380/20 PLA 2016
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2/16. JtB.3M

JOINT INDUSTRY BOARD OF THE ELECTRICAL INDUSTRY
r5&IT HARRY VAN ARSDALE JR AVENUE . FLUSHING, N.Y. 11365
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May 16, 2016

TO: ALL EMPLOYERS OF "M" JOURNEYPERSOilS AND'Mf,r"
JOURI{EYPERSONS

The Negotiating Committee of Local Union No. 3, IBEW and the representatives
of employers have mutually agreed that the following schedule shall be in effect
as of !{ayal, 2016, 4:01 P.M. (Thursdav, May 12. 2016):

WAGES:

The MU Journeypersons employed before May L0,2007 the hourly rate:

For "M" Journeypersons employed before May t0,2007 the hourly rate:

osltzlt6
osllutT
osltolts

oslt2lt6
osltutT
0s/10/18

oslt2lt6
osltutT
0s/10/18

shall become
1-18 months

i27.3O
$27.80
$28.30

shall become
1-24 months

i27.3O
$27.80
$28.30

shall become
1-12 months

$23.s0
$24.00
$24.s0

shall become
19-24 months

$28.00
$28.s0
$29.00

shall become
25-48 months

$28.00
$28.s0
$29.00

shall become
13-24 months

$28.00
$28.50
$29.00

For MU Journeypersons who become members of Local Union No. 3, IBEW on or
after May L0,2007 and/or become employed as MU Journeypersons on or after
May 10, 2007 the hourly rate:

.-l



ALL EMPLOYERS OF "M'JOURNEYPERSONS AND "MU" IOURNEYPERSONS May 16, 2016

For "M" Journeypersons who become members of Local Union No. 3, IBEW on or after May 10,
2007 andlor become employed as "M" Journeypersons on or after May 10, 2007 the hourly
rate:

The above minimum hourly wages are based on a 7-hour day with the eighth hour worked at
the straight-time rate.

SUPERVISIOT{ RATES:

The minimum payments, above the pay of lourneyperson, shall be as follows:

oslt2lt6
osltutT
0s/10/18

oslt2lt6
0slLLltT
0s/10/18

shall become
1-24 months

$23.s0
$24.00
$24.s0

shall become
2548 months

$28.00
$28.s0
$29.00

Superuisorc - l-s-persons
Supervisorc - 6-10 percons
Superuisorc - above 10 penions

$1.00 Pttto"
$2.00 Pttt'o"

$3.00 P"t ttou'

PENSION, HOSPITALIZATION AND BENEFIT PI.AN:

The contribution to the Pension, Hospitalization and Benefit Plan shall become as follows:

20.92o/o of the standard gross wages

20 ,92o/o of the standard gross wages

21.92o/o of the standard gross wages

Standard gross wages are the wages calculated at the regular hourly wage for all
hours worked.

DENTAL BENEFIT FUND:

The contribution to the Dental Fund of the Electrical Industry shall continue at 2.040/o of the
standard gross wages.

EDUCATIONAL AND CULTURAL TRUST FUND:

The contribution to the Educational and Cultural Trust Fund shall continue at .50o/o of the
standard gross wages.

2
2016-M-MIl



ALL EMPLOYERS OF 'M" JOURNEYPERSONS AND "MU" IOURNEYPERSONS May 16, 2016

N.E.B.F.:
The contribution to the National Electrical Benefit Fund shall continue at 3.000/o of total gross
wages.

E.E.S.I.S.P.

The contribution to the Electrical Employers Self-Insurance Safety Plan shall continue at7.05o/o
of total gross wages.

The contribution to the Annuity Fund shall be as follows for all hours worked:

05l,-2116 - $2.00 
p"tttou'

05lttll7 - $2.00 
p"|,t'o"

05/10/1S - $2.00 
p"t'o"

The contribution to the Health Reimbursement Account (HRA) shall be as follows for all hours
worked:

05l,.2lI:6 - $4.00 
p"'t'o"

0517u77 - $4.00 
p"'t'o"

05/10/18 - $4.00 
p"'t'o"

The HRA contribution shall be repofted in the Field/Column designated Annuity/HRA, together
with the Annuity Fund contribution. The Joint Industry Board will allocate the contribution
between the Annuity Fund and the HRA.

The contribution of 15olo of standard gross wages to the Deferred Salary Plan, shall continue
and is reported and paid directly to Mercer as an Employer contribution.

The contribution of 7.650/o of total gross wages, (FICA Equivalent for all MIJ and "M"
Journeypersons), shall continue and is reported and paid directly to Mercer as an Employer
contribution.

The following shall be contributed for all hours worked as follows:

0sltzl76
oslllltT
0s/10/18

$1.50 per hour
$1.50 per hour
$1.50 per hour

3
2015-M-Mrl



ALL EMPLOYERS OF "M" JOURNEYPERSONS AND "MU" JOURNEYPERSONS May 16, 2016

The above shall be reported and paid directly to Mercer as an Employer contribution.

The mandatory 1olo salary deferral shall continue for all MU and M-Journeypersons and is
reported and paid directly to Mercer as an Employee contribution. The 1% may be increased
at the participant! discretion.

DELINQUENCY PAYMENT

The delinquency contribution payable to the Joint Industry Board of the Electrical Industry
shall continue as follows:

1. New York Electrical Contractors Association, Inc. and Association of Electrical
Contractors, Inc. Employers shall contribute .25% of the standard gross payroll.

2. Current Independent Employers shall contribute .500/o ofthe standard gross payroll.

3. New Independent Employers for the term of this contract shall contribute .75olo of the
standard gross payroll.

4. Employers leaving an Association to become Independent shall contribute 1.000/o of the
standard gross payroll.

Those Employers who remit the contribution reports on a manual basis will receive a separate
delinquency form, which must be returned with the payment.

4
2016-M-MIl
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May 16,20L6

TO: ALL EMPLOYERS OF "A" APPRENTICES

2/16. JtB.3M

The Negotiating Committee of Local Union No. 3, IBEW and the representatives
of employers have mutually agreed that the following schedule shall be in effect
as of Mav 11, 2016, 4:01 P.M. (Thurcday, May 12, 2016)

WAGES:

Class "A" Apprentices:

The minimum hourly wages, based on a 7-hour day, shall become as follows,

For all "A" Apprentices employed before May 10, 2007:

o5tL2ll6 05ttr,tt7 0s/10/18

For all "A" Apprentices becoming members of Local Union No. 3, IBEW on or
after May L0,2007:

05lI2lL6 oSltl'ltT EE'rc'jE

lst Year
2nd Year
3rd Year
4th Year

1st Year
2nd Year
3rd Year
4th Year

$16.25
$19.05
$21.15
$23.10

$16.75
$19.55
$21.65
$23.60

$14.00
$16.00
$18.00
$20.00

$L7,25
$20.05
$22.15
$24.10

$14,50
$16.s0
$18.50
$20.s0

$13.50
$15.50
$17.50
$19.50

Raises and Steps increases - One Half of the amount of all increases shall begin
at a time period half way between the scheduled annua! raises provided that the
Apprentice has met all of the program requirements. The contractor will be
notified of all salary upgrades on an individual basis by the Apprentice
Depaftment.

The employer shall continue to pay the Apprentice's FICA for all of the above
classes of Apprentices.



ALL EMPLOYERS OF "A" APPRENTICES May 16, 2016

JOINT INDUSTRY BOARD:

The contribution to the Joint Industry Board shall continue at "0olo"of the standard gross
wages. Standard gross wages are the wages calculated at the regular hourly wage for all
hours worked.

PENSION. HOSPTTALIZATION AND BENEFIT PI.AN:

The contribution to the Pension, Hospitalization and Benefit Plan shall continue at 19.92o/o of
the standard gross wages.

DENTAL FUND:

The contribution to the Dental Fund of the Electrical Industry shall continue at 2.04olo of the
standard gross wages.

EDUCATIONAL AND CULTURAL TRUST FUND:

The contribution to the Educational and Cultural Trust Fund shall continue at 0.50o/o of the
standard gross wages.

N.E.B,F,:

The contribution to the National Electrical Benefit Fund shall continue at 3.000/o of total gross
wages,

E.E.S.I.S.P.

The contribution to the Electrical Employers Self-Insurance Safety Plan shall continue at7.05o/o
oftotal gross wages.

ANNUITY FUND

The contribution to the Annuity Fund for all Apprentices shall continue as follows:

05112116 - $1.00 
per hour' for all hours worked

HEALfi REIMBURSEMENT ACCOUNT

The contribution to the Health Reimbursement Account (HRA) shall become:

05ll,21116 $1.75 
pet tto"' ror all hourc worked

The HRA contribution shall be for all hours worked and shall be reported in the Field/Column
designated Annuity/HRA, together with the Annuity Fund contribution. The Joint Industry
Board will allocate the contribution between the Annuity Fund and the HRA.

2
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ALL EMPLOYERS OF "A" APPRENTICES M 16 20t6

The contribution to the Deferred Salary Plan shall continue at 15o/o of standard gross wages
for all Apprentices:

The contribution to the Deferred Salary Plan shall continue at $2.50 per hour, for all hours
worked.

The above contribution shall be for all hours worked for all Apprentices and contributed as an
Employer contribution to the pafticipant's individual account and is repofted and paid directly
to Mercer.

The mandatory 1% salary deferral for 3d year and 4h year Apprentices shall continue and is
reported and paid directly to Mercer as an Employee contribution. The 10lo may be increased
at the participant's discretion.

Rules, Employerc are required to pay the First Year Apprentices and
Helpers holiday pay in their weekly pay check.

The delinquency contribution payable to the Joint Industry Board of the Electrical Industry
shall continue as follows:

1. New York Electrical C.ontractors Association, Inc. and Association of Electrical
Contractors, Inc. Employers shall contribute .250lo of the standard gross payroll.

2. Current Independent Employers shall contribute .50o/o ofthe standard gross payroll.

3. New Independent Employers for the term of this contract shall contribute .750lo of the
standard gross payroll.

4. Employers leaving an Association to become Independentshall contribute 1.000/o of the
standard gross payroll.

Those Employers who remit the contribution reports on a manual basis will receive a separate
delinquency form, which must be returned with the payment.

II,J a(

3
20lGAppr



tsiflEttsIf,

HARRY VAN ARSDALE JR.
Founder

DR. GERALD FINKEL
Chairman
GINA M. ADDEO
Secretary
JOHN E. MARCHELL
Treasurer
VITO V. MUNDO
Counsel

Employer Representatives
GINAADDEO
ROBERTAMABILE
KEN BROUWER
THOttilAS CARLUCCI
MENACHEM GAL
STEPHEN GIANOTTI
CAROL KLEINBERG
STEVEN IAZTARO
CIRO LUPO
SANDRA MII.AD-GIBSON
DAVID B. PINTER
JOHN PINTO
ALEXANDER SAMILENKO
DAVID I. SAMUELS
GARY SEGAL

Em ployee Representatives
BENJAMIN ARANA
JAMES BUA
CHRISTOPHER ERIKSON
ANTHONY FALLEO
ELLIOT HECHT
WLLIAM HOFVING
JOHN E. MARCHELL
VINCENT McELROEN
RAYMOND MELVILLE
ROBERT OLENICK
LUIS RESTREPO
RICARDO ROLLINS
PAUL RYAN
JOSEPH SANTIGATE
I.ANCE VAN ARSDALE

2/16. JrB .3M
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TEL:(7f8)591-2000 . FAX: (718)380-7741 . www.jibei.org

May 16,20L6

TO: ALL EMPLOYERS OF "M" HELPERS

The Negotiating Committee of Loca! Union No. 3, IBEW and the representatives
of employers have mutually agreed that the following schedule shall be in effect
as of May 11, 2016,4:01 P,M. (Thursday, May 12, 2016):.

WAGES:

Class "M" Helpers:

The minimum hourly wages, based on a 7-hour day with the eighth hour worked
at the straight-time rate, shall become as follows,

For all "M" Helpers employed before May 10, 2007:

05tL2tL6 05lltlL7 os/10/18

For all "M" Helpers becoming members of Local Union No. 3, IBEW on or after
May 10, 2007:

o5lt2tt6 05t,,ttt7 05/10/18

1st Level
2nd Level
3rd Level
4th Level

1st Level
2nd Leve!
3rd Level
4th Level

$16.25
$19.05
$21.15
$23.10

$13.50
$15.50
$17.50
$19.50

$16.75
$19.55
$21.65
$23.60

$14.00
$16.00
$18.00
$20.00

$17.25
$20.05
$22.15
$24.10

$14.50
$16.50
$18.50
$20.s0

Raises and steps increases - one Half of the amount of ail
increases shall begin at a time period half way between the
scheduled annual raises provided that the "M" Helpers has met all
of the program requirements. The contractor will be notified of all
salary upgrades on an individual basis by Loca! Union No. 3.

For all "M" Helpers becoming members of Loca! Union No. 3 on or
after May L2, 20L3 advancement to the next revel wiil be after 1g
months of employment.



ALL EMPLOYERS OF "M" HELPERS May 16, 2016

The employer shall continue to pay the "M" Helper's FICA for all of the above classes of "M"
Helpers.

JOINT INDUSTRY BOARD:

The contribution to the Joint Industry Board shall continue at "00/o"of the standard gross
wages. Standard gross wages are the wages calculated at the regular hourly wage for all
hours worked.

PENSION, HOSPTTALIZATION AND BENEFIT PI.AN:

The contribution to the Pension, Hospitalization and Benefit Plan shall continue at 19.92o/o of
the standard gross wages.

DENTAL FUND:

The contribution to the Dental Fund of the Electrical Industry shall continue at 2.04olo of the
standard gross wages.

EDUCATIONAL AND CULTURAL TRUST FUND:

The contribution to the Educational and Cultural Trust Fund shall continue at 0.50o/o of the
standard gross wages.

N.E.B,F.:

The contribution to the National Electrical Benefit Fund shall continue at 3.000/o of total gross
wages,

E.E.S.I.S.P.

The contribution to the Electrical Employers Self-Insurance Safety Plan shall continue at7.05o/o
oftotal gross wages.

ANNUITY FUND

The contribution to the Annuity Fund for all "M" Helpers, for all hours worked, shall continue as
follows:

05lt2lL6 - $1.00 
p"'t'o"

HEALTH REIMBURSEMENT ACCOUNT

The contribution to the Health Reimbursement Account (HRA) shall become:

$1.75 P"t ttout' ror all hoult worked

2zOTGMHEI.P



ALL EMPLOYERS OF "M" HELPERS

The HRA contribution shall be for all hours worked and shall be reported in the Field/Column
designated Annuity/HRA, together with the Annuity Fund contribution. The Joint Industry
Board will allocate the contribution between the Annuity Fund and the HRA.

DEFERRED SALARY PI-AN (401k Plan)

The contribution to the Deferred Salary Plan shall continue at 150/o of standard gross wages
for all "M" Helpers:

The contribution to the Deferred Salary Plan shall continue at $2.50 per hour, for all hours
worked.

The above contribution shall be for all hours worked for all "M" Helpers and contributed as an
Employer contribution to the participant's individual account and is reported and paid directly
to Mercer.

The mandatory 1olo salary deferral for 3'd year and 4h year "M" Helpers shall continue and is
reported and paid directly to Mercer as an Employee contribution. The 1olo may be increased
at the participant's discretion.

Under Article II, Section 10 (d) of the Agreement and Working
Rules, Employens are required to pay the First Year Apprentices and
Helperc holiday pay in their weekly pay check.

DELINqUENCY PAYMENT

The delinquency contribution payable to the Joint Industry Board of the Electrical Industry
shall continue as follows:

1. New York Electrical Contractors Association, Inc. and Association of Electrical
Contractors, Inc. Employers shall contribute .250lo ofthe standard gross payroll.

2. Current Independent Employers shall contribute .50% ofthe standard gross payroll.

3. New Independent Employers for the term of this contract shall contribute .75olo of the
standard gross payroll.

4. Employers leaving an Association to become Independent shall contribute 1.00o/o of the
standard gross payroll.

Those Employers who remit the contribution reporb on a manual basis will receive a separate
delinquency form, which must be returned with the payment.

3
20lGttHEt,

May 16, 2016
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HARRY VAN ARSDALE JR.
Founder

DR. GERALD FINKEL
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Secretary
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Counsel
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JOINT INDUSTRY BOARD OF THE ELECTRICAL INDUSTRY
15&11 HARRY VAN ARSDALE JR. AVENTJf, . FLUSHING, N.Y. T1365

TEL: (7r8) 59r-m(x) . FAX: (718) 380-741 . www.jibei.org

May 16, 2016

TO: ALL EMPLOYERS OF EMPTOYEES IN THE ADMINISTRATIVE
DIVISION

2/l6.JtB.3M

The Negotiating Committee of Local Union No. 3, IBEW and the representatives
of employers have mutually agreed that the following schedule shall be in effect
as of May 11,2016,4:01 P.M. (Thursday, Mav 12, 2016):

WAGES:

0s/10/18

Minimum starting salaries shall be as follows:

No Salary Increase
3olo increase for all employees
Minimum $25.00 - Maximum 950.00
No Salary Increase

oslr2lL6
05laufl

Clerical:
Administrative
Technical
Engineering

05lLzlL6
$385.00 x'"*t
$460.00 P"'**r

$465.00 *'"**
$525.00 P"'**

osttlltT
$385.00 o**'*

$460.00 "'***
$515.00 *'*"'.
$575.00 P""""r

05/10/18
$385.00 P""*t

$,160.00 -**k
$515.00 '"'*'"*
$575.00 P"'**t

The employer shall continue to pay the employee's FICA for the above classes
of the Administrative Division.

PENSION. HOSPITALIZATION AND BENEFIT PI.AN:

The contribution to the Pension, Hospitalization and Benefit plan shall become:

OSl1.2lt:6 32.610/o of the 3tandard eo3s wases*

05l7tlL7 32.6to/o of the standard eross waees*

OS I lO I 18 33.61010 of tl'" 
"t"ndard 

sross wages*

*The above contribution is capped at the A-Rated
Journeyperson's weekly wage equivalent (35-hour week) as
follows:

o5lt2lt6 91,890.00o5ltutT $1,960.000s/10/18 91,950.00xStandard gross wages are the wages calculated at the regular hourly wage,
for all hours worked.



ALL EMPLOYERS OF EMPLOYEES IN THE ADMINISTRATIVE DIVISION May 16, 2016

The contribution to the Dental Fund of the Electrical Industry shall continue:

0slL2lL6 3 . 54o7o 
of the standard gross wages

The above contribution is capped at the A-Rated Journeyperson's weekly wage equivalent
(35-hour week) as follows:

05lt2lt6
o5ltutT $1,960.0005/10/18 $1,960.00

The contribution to the Educational and Cultural Trust Fund shall continue at 1.00o/o of the
standard gross wages.

The above contribution is capped at the A-Rated Journeyperson's weekly wage equivalent
(35-hour week) as follows:

oslt2l
osltutT $L960.00
05/10/18 $1,960.00

N.E.B.F.:

The contribution to the National Electrical Benefit Fund shall continue at 3.00o/o of total gross
wages.

E.E.S.r.S.P.

The contribution to the Electrical Employers Self-Insurance Safety Plan shall continue at
.550/o of total gross wages.

The contribution to the Annuity Fund shall be as follows:

. More than 12 months and up to 24 months. More lhan24 months and up to 36 months. More than 36 months

$ 9.2s
$L2.7s
$19.2s

2

l

Admin-2016

OSl1,2l1:6 ptus, $.50 
per hour' for all hourc rilorked'



ALL EMPLOYERS OF EMPLOYEES IN THE ADMINISTRATIVE DIVISION May 16, 2016

HEALTH REIMBURSEMENT ACCOUNT

The contribution to the Health Reimbursement Account (HRA) shall become as follows:

Length of Employment Contribution per Day

. More than 12 months and up to 24 months

. More than 24 months and up to 36 months

. More than 36 months

$ 8.OO

$1r.00
$rs.00

The HRA daily contribution shall be reported in the Field/Column designated Annuity/HRA
together with the daily Annuity Fund contribution. The Joint Industry Board will allocate the
contribution between the Annuity Fund and the HRA.

DEFERRED SAI.ARY PI.AN

The following contributions to the Deferred Salary Plan shall be reported and paid directly to
Mercer as Emplover contributions:

5lt2lL6 $.59 oer nour' tor all hours worked

slLLllT $.59 oetno"'rorallhoursworked

5l lO I t8 $.75 ntt ttout' ror all hours worked

The above contribution shall be for all classes of the
Administrative Division.

A contribution equal to 13olo of standard gross wages shall continue for all employees who do
not receive holiday and vacation pay from their employer as an employer contribution.
Effective sllLl20t7, this contribution shall become equal to L4olo of standard gross
wages. The contractor is responsible for holiday and vacation pay for all employees with less
than 5 years in the industry and for employees with 5 or more years who have elected to
receive these benefits from their employer.

The mandatory 1olo salary deferral shall continue and is reported and paid directly to Mercer
as an Employee contribution. The 1olo may be increased at the participanfs discretion.

3Admin-2016



ALL EMPLOYERS OF EMPLOYEES IN THE ADMINISTRATIVE DIVISION May 16, 2016

SICK & BEREAVEMENT DAYS

In the event an employee is sick and absent from work he/she shall receive sick pay
from the employer. Employees may now use these days for bereavement, In the
event an employee is not employed by a contractor for the full contract year, sick and
bereavement days will be prorated.

From05lt2lt6 -05ll0ll7 up to 5 days
From0sllULT -05/09/18 up to 5 days
From 05/10/18 -041091t9 up to 5 days

No benefits will be paid on these days.
*In the event the employee does not use all 5 days by the end of the
contract year, the employer will pay the employee 1 day's salary for
each unused day.

In the event the employee works for the employer Iess than a full
year, the employee will receive a pro-rata share of sick and
bereavement days."

4Admin-2016
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JOINT INDUSTRY BOARD OF THE ELECTRICAL INDUSTRY
I58-I1 HARRY VAN ARSDALE JR. AVENT]E. FLUSHING, N.Y. 11365

TEL:(7r8)591-2000 " FAX: (718\380-7741 . www.jibei.org

May 16, 20L6

TO: ALL EMPLOYERS OF EXPEDITORS

The Negotiating Committee of Local Union No. 3, IBEW and the
representatives of employers have mutually agreed that the following
schedule shall be in effect as of Mav 11, 2014 4:01 P,M. (Thurcdav, May

WAGES:

The minimum hourly wage for Expeditors shall become as follows:

The employer shall continue to pay the participant's FICA for all Expeditors.

JOINT INDUSTRY BOARD:

The contribution to the Joint Industry Board shall continue at .25o/o of the
standard gross wages.

Standard gross wages are the wages calculated at the regular
hourly wage, for all hours worked.

The contribution to the Pension, Hospitalization and Benefit Plan shall be as
follows:

0slLzlL6 40.43o/o of the standard gross wages

The above contribution is capped at the A-Rated Journeyperson's weekly
wage equivalent (35-hour week) as follows:

0slLzlt6
oslt,.lLT
0s/10/18

oslLzlt6
osltLlLT
0s/10/18

$31.84 (0olo increase)
$32.16 (Lo/o increase)
$32.80 (2o/o increase)

$11890.00
$11960.00
$1,960.00



ALL EMPLOYERS OF EXPEDIIORS M 16 2016

DENTAL FUND:

The contribution to the Dental Fund of the Electrical Industry shall be as follows:

0slt2lL6
0slturT
0s/10/18

3 . 54o/o of S" #ndard gro6s wages

3 . 54o7o 
of the stanaard gross wages

3.54o/o of the standard gross wages

The above contribution is capped at the A-Rated Journeyperson's weekly wage equivalent
(35-hour week) as follows:

oslt2lt6 $1,890.00osltutT $1,960.00osltolt8 $1,960.00

EDUCATIONAL AND CULTURAL TRUST FUND:

The contribution to the Educational and Cultural Trust Fund shall continue at 1.033% of
the standard gross wages.

The above contribution is capped at the A-Rated Journeyperson's weekly wage equivalent
(35-hour week) as follows:

o5lt2lt6 $1,890.00osltutT $1,960.00
0s/10/18 $1,960.00

NEE.F.:
The contribution to the National Electrical Benefit Fund shall continue at 3.00o/o of total
gross wages.

E.E.S.I.S.P.

The contribution to the Electrical Employers Self-Insurance Safety Plan shall continue at
7.05o/o of total gross wages.

ANNUITY FUND

The Annuity Fund contribution shall continue at:

o5l,-2l,;6 $21.00 
p"'a"v

plUS, $.50 
per hour' tur all hours u'orked'

2Extr2015



ALL EMPLOYERS OF DOEDTTORS May 16, 2016

HEALTH REIMBURSEMENT ACCOUNT

The contribution to the Health Reimbursement Account (HRA) shall continue at $18.00 per
day. The HRA contribution shall be reported in the Field/Column designated Annuity/HRA,
together with the Annuity Fund contribution. The loint Industry Board will allocate the
contribution between the Annuity Fund and the HRA.

DEFERRED SAI.ARY PI.AN

The following contributions shall be as follows to the Deferred Salary Plan and shall be
reported and paid directly to Mercer as Employer contributions:

05112116- $.59 o"'t'o"' 6or all hours worked

05l1[l7- $.59 ner nour' ror all hours worked

o5/ro/18- $.75 ret ttout' ror all hours worked

A contribution equal to l3o/o of standard gross wages shall continue for all employees who
do not receive holiday and vacation pay from their employer as an employer contribution.
Effective 5llV20l7, this contribution shall become equal to L4olo of Shndad gross
wages. The contractor is responsible for holiday and vacation pay for all employees with
less than 5 years in the industry and for employees with 5 or more years who have elected
to receive these benefits from their employer.

SICK & BEREAVEMENT DAYS

In the event an employee is sick and absent from work he/she shall receive sick pay from
the employer. Employees may now use these days for bereavement.

From 05/12116 -05ll0ll7 up to 5 days
From9SltLlLT -05i09l18 up to 5 days
From 05/10/18 -04lt0lL9 up to 5 days
No beneflts will be paid on these days.

'In the event the employee does not use all 5 days by the end ofthe
contract year, the employer will pay the employee I day's salary for
each unused day.

In the event the employee works for the employer less than a futt
year, the employee will receive a pro-rata share of sick and
bereavement days.'

3
Exp-2016



ALL EMPLOYERS OF D@EDITORS 16 2016

The delinquency contribution payable to the loint Industry Board of the Electrical Industry
shall continue as follows:

1. New York Electrical Contractors Association, Inc. and Association of Electrical
Contractors, Inc. Employers shall contribute .25olo ofthe standard gross payroll.

2. Current Independent Employers shall contribute .50o/o ofthe standard gross payroll.

3. New Independent Employers for the term of this contract shall contribute .75o/o of
the standard gross payroll.

4. Employers leaving an Association to become Independent shall contribute 1.00o/o of
the standard gross payroll.

Those Employers who remit the contribution reports on a manual basis will receive a
separate delinquency form, which must be returned with the payment.

4
Extr2o16
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2fJ16 New Benefit Ghaft - NYC
Payroll Chanses Effective Week Endinq Mav 18,2016-Week # 20

DtvlsloN WAGES J!B

PENSION/
MAJOR

MEDICAL DENTAL FUND

401K
(rcported and

rcmltted dlrcctly to
liercerl ANNUITY

HEALTH
REIMBURSE.

MENTACCOUNT E&C NEBF EESISP

WAGE &
BENEFITS

OELQ FUNO

"A' Joumeypersons
CA Payroll $s4.00

1.50% d.d*d{*
MF

33.6{% of .t nd..d-

gE3a mgt3

+ $4.00 Porclockhr'

3.54yo ofstand.td-

grBmgos

7.65% ott&Fg*
mo6+i6yoot

st nd.d{Gs wsos+

$2 P€rclock hi.

$4.5o P"t"to"tt"' $4.25 o""o*t'' 1.533% d#d"d
gt6mg6

3yo 
ofbt EGs
wags

7.05%'*t
g|Braos Yo***

Eighty (80) / Twenty
(20) PLA

lM Payroll

$46.00
1 .5096 

d .bnd.ds'w
mga

33.61% ot.t nd.rd-

gbsa wago3

+ $'l.oo 
perclekhr'

3.54% orstlrd.rd-

!rcss wrg6

7.65% d*#e*
w+ 160,6 

dtued
erG3mF+ $1 Fr

clock hr.

$3.OO Ptt "tott 
ttt' $2.35 -"u"rt' 1.533% of"t",td"d

gGs waoos

3% oltot h@
wto6

7.05o/o dffits
g@ffi06

o/o***

Temporary Light &
Power

LX Payroll
(Eighty/Tmnty PLA)

$54.00

($46.00)

7.65%dt@*
*s- + 16% d

.bndad{r6a u6ga +

$2 Fdckhr

$4.5OPtt"rtr*' $4.25 ''"*tn'
37o 

d@l{*
mg6

PRIOR AFTER
5t10to7 5t10to7

"M" & "MtJ'
Journeypersons

VO Payroll

"M' 36 r + "MlJ" 18 mos.
Joumetp€rsons

VO Payrolt

$27.30 $23.50

$28.OO $28.OO

"0o/o"
20.g2oyo of sbndard-

glB wE06
2.O4o/o 

ot ?'td,nd.td'

!@ wac6

1596.,f frd.dg@
Moa+

7.65% o(ffi$t"
mg-+

$1.50 per hour

$2.oo t"t*tt" $4.00-**' .SO% 
ordand.d-

916 wr06
3yo 

ottotal{@

m96
7.05% oftot"l-

grc$ mg6
o/o***

N/A N/A N/A N/A N/A N/A
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2016 ilew Benefit Ghart - NYG
c Effective Week Endi

DrvtstoN if/rcrs JIB

PENSION'
MA,OR

MEDICAL DENTAL FUND

401K
(rcpo.ted rnd

remltted dl]Ec{y to
torcei ANNUITY

HEALTH
REIMBURSE.

i,ENTACCOUNT E&C NEBF EESISP

WAGE &
BENEFITS

DELQ FUND

PR,IOR AFTER
5t10n7 il10n7

"A' Apprenticest{
"M" HelPe6t'

PR Payroll

r316.25

r$19.05

r321.15

'323.10

I t13.50

':t15,50
r s17.50
{$19.50

"0o/o"
1g-g2olo ofsnd"d-

gcs $rag6
2.04o/a 

ot {Einelll-

gcs wa06

i5o/o otstaldad{lG

mgB+

$2.50 Pora@kht'
$1 .ooP"'ao"r 

r' $,t.75p.t "lo"r 
l" .SOZo 

of sLndard-

gGamgoa
3yo 

oftotahGs

wgs
7.05o/odwr

crEmg6
o/o***

ADM
AF Payroll

No Salary lncrease "o%
92J51"/o* otst nd.rd

9rc33 Wa0a5

3.54o/o*
o,st ndad{lwt/Yag6

$.50 P'r cbck hr'

Over 5 yrs with
Elecfon

+13%dffidg*

Per dav
+12 months-$ 9.25
+24 months-$12.75
+36 months-$'|9.25

Plus: $.5OP#
hoIt

Per dav
+{2 months.t 8.OO

+24 month.-$l{.OO
+36 month.{is.Oo

1.ooo/o* 
of 

"bd"d
glBffig6

3% oftotal{Gi

m06
.5S% oflot l-

g@mg6

Expeditors
XP Paymll $31.84

.25yo otrbndad{rGs

mr6

40.43o/o*
ot rtandrrd{rc3E

wages

3.54o/o*
ot.tandard{G wq6

$.50 F*"kht

OvEr 5 yrs with
Election

+1306 de6d{6

$21.00 P"'o"Y

Plus: $.5o Ptttlotk

hoot

$18.00
per day

1.033%* of

dandad{@ wagB
3% ofbt l{G

mg6
7.05% oflot"l-

!rcgs mges Yo***

*Paid 
on a weekly standard-gross wage up to 91,890 *NYECA&AEC,.25%,Cument lndspondont, .50%,Nil lndepon&nt.75%, lndsp.ndslil rocenfly Assoclatlon tsrmlnated,l.009l


