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October 2011

Dear Participant:

This is to advise you of changes made to the Additional Security Benefits Plan (ASBP) and
Deferred Salary Plan (DSP) based on recent actions taken by the Trustees of these Plans
pertaining to Non-College Private School Tuition Reimbursement Benefits.

Effective January 1, 2011 expenses paid to a Learning Center, which must be an approved
institution that provides additional educational instruction dedicated to enhancing skills related to
the school curriculum for students from kindergarten through high school, will be reimbursed
under this benefit. The approval of such an institution is subject to review by the Trustees. This
benefit does not extend to non-institutional tutoring services or any other extra-curricular
educational services.

In addition to completing the Plan’s application, the participant must provide an original letter
from the Learning Center that includes the amount that was paid by the participant, a detailed
description of the services provided and the time period. The letter must be signed by an official
or officer of the institution.

The reimbursement from these plans will be up to $10,000.00 (net amount after taxes) school
year, per child, including amounts otherwise paid for non-college private schools, to the extent
that funds are available. Please note that the Deferred Salary Plan will only pay benefits to the
extent that there are funds available in your Employer Contribution sub-account in excess of
$2,000.00 for this reimbursement.

If you have any questions regarding this information, please call the Annuity Department at
(718) 969-4040.

Important Notice

Effective Immediately--you can now view your Annuity Plan; Health Reimbursement
Account Plan (*HRA”); Vacation, Holiday and Unemployment Plan
(“VHUP”); and Additional Security Benefits Plan (*ASBP”) account balances
on your Deferred Salary Plan's website, www.ibenefitcenter.com. After logging
in, you will see your Annuity Plan balance in the "What do | have?" box. You
can view your VHUP, HRA, and ASBP balances by clicking on the plan name
and selecting the "Contact Information™ tab. Your Annuity Fund will be
updated on a monthly basis. All other fund balances will be updated on a
weekly basis.
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